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SURREY HOCKEY ASSOCIATION




Surrey Hockey JDC Coach Job Description


Surrey JDC Age Groups


Boys: U13, U14, U15, U16, U17,      
 Girls: U13, U14, U15, U16, U17,

Purpose of post 

To plan and/or deliver a coordinated program of high quality, professional Hockey coaching activity for a particular age group in the Surrey Junior Development Centres (JDC), that is progressive and reflective of the needs of young people.

The JDC and JAC are the first stages of England Hockey Board’s Single System, and aim to provide a structured player pathway and increased opportunities to retain young people in sport. 
	Duties and responsibilities

	· To coach to the plan provided by the Head Coach of the Surrey JDC Programme.

	· To assist in identifying talented young hockey players for the Junior Academy Centres, and encouraging further development via a number of different courses/opportunities.

	· To attend a coach induction evening set by Surrey HA.

	· Ensure a high quality, enjoyable coaching experience centered on the needs of the participants. 

	· To attend meetings with key partners as and when necessary.

	· To be a positive role model, creating a positive and fun environment in which to motivate and encourage young people to participate in hockey activity.

	· To be committed to continuous professional development relevant to the post and personal training needs supporting future career advancement.

	· To liaise constantly with the Surrey HA JDC organisers.

	· To maintain current knowledge of England Hockey Board’s policies and practices and to agree to abide by a code of conduct and carry out duties in accordance with the policies, including equal opportunities, child protection, Health and Safety.


Contacts and relationships
Hockey Development Officer


Mark Atherton



Surrey HA County Liaison Officer 


Tony Hilton


Salary per hour: 
Head Coach £20, GK Coach £20, Assistant Coach (including Assistant GK Coach) £15, Assessor £15  

Experience, Knowledge and Requirements

	Description
	Essential
	Desirable

	Experience
	· Experience of coaching in a wide range of environments including schools, club and community settings.
· Experience of working with the voluntary groups.

· People Management skills
	· Experience of monitoring and evaluation impact of sessions/programs.

· Knowledge of Athlete Centered Coaching

· Working knowledge of England Hockey’s Single system
· Knowledge of Surrey County Framework

	Qualifications / training / knowledge
	· Lead/Senior Coach: Hold a current, or working towards a Level 2 Hockey coaching qualification (min) 

· Assistant Coach: Hold a current Level 1 Hockey Qualification (min)
· Knowledge of England Hockey’s Single System

· First Aid qualified.

· Relevant knowledge of  player talent identification

· To pass CRB Certification
	· Relevant Child Protection, Equity and Coaching training.

· Qualified to tutor/assess coaches.

· Knowledge of Long Term Athlete Development 

· Knowledge of England Hockey Policies and Procedures

· Valid CRB Certification

	Key skills and abilities
	· Ability to deliver high quality, varied and creative coaching sessions focusing on an athlete-centered approach. 

· Ability to inspire, motivate and encourage young people through sport.

· Ability to adapt sessions appropriately dependent on the needs of young people.

· Excellent communication and interpersonal skills, the ability to communicate with people at all levels.

· Excellent planning and organisational skills.
· Excellent reporting and player assessment skills.
	

	Other factors
	· Good understanding of Child Protection, Child Development, Health and Safety and Sports Equity principles, policies and procedures.

· Commitment to continuous professional development and willingness to undertake training where necessary.

· Confident with a high degree of motivation.
· Commitment to equal opportunities.

· Ability to travel independently.
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